a year in the life of RAD 2011-12

Established in 1924, Rural Action Derbyshire (formerly Derbyshire Rural
Community Council) is an independent organisation and registered charity,
operating across the county. RAD aims to improve the life of those living and
working in rural Derbyshire.
RAD’s objectives are:
•
•
•
•

To support rural community development.
To address rural disadvantage and counter the effects of isolation.
To improve access to services for people living in rural communities.
To inform and challenge statutory service providers about the needs of
rural communities.

RAD works to meet its aim and objectives in two ways:
•
•

By providing direct services to help people and groups in rural
communities;
By raising awareness of the issues faced by rural communities.

RAD is one of 38 rural community councils in England and is a member of the
Rural Community Action Network (RCAN), which is headed up by Action with
Communities in Rural England (ACRE).
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Welcome from
Sylvia Green, CEO
2011/12 started out as the year of
merger and ended as the year of
collaboration. It is frustrating that
the many hours of staff and trustee
time that went into designing a new
organisation and developing a business
plan should ultimately not lead to a
new agency but, looking on the bright
side, we have further cemented our
working relationship with the two CVSs
that were our merger partners and
we are already seeing further, high
level, collaboration between the three
organisations.
In Spring we began a series
of Community Conversations
commissioned by High Peak Borough
and Derbyshire Dales District Councils.
These events gave us the opportunity
to talk to people in a range of
communities about what matters to
them and the issues they are facing.
Transforming Local Infrastructure
suddenly burst onto the stage in the
Summer – this was Cabinet Office
funding designed to help make VCS
infrastructure more sustainable and
less grant dependent. RAD led the
bid in Derbyshire, bringing together
a partnership of 10 agencies and
secured £376,000 to fund a wide
range of activity aimed at bringing in
fresh resources and difference ways of
delivering support to front line groups.
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By the
Autumn
we had
completed our programme of activity
to raise awareness of the digital
switchover and help scheme aimed at
isolated and vulnerable people.
We then turned our attention from
their televisions to their heating
systems and began a Buying
Consortium for people dependent
on oil to heat their homes. We used
the model developed by our sister
organisation in Oxfordshire and PCT
funding paid for the set up costs.
Warm Homes Healthy People Funding
enabled us to offer one year free
membership to isolated people and
in just a few months our membership
figures rose to more than 200.
By Winter Financial Inclusion
Derbyshire reviewed its position
and was able to report that it had
implemented 40 of its 43 strategic aims
and in January set about consulting
with partners to devise a new financial
inclusion strategy for the county.
Throughout the year the other
RAD services have continued their
sterling work to support Derbyshire’s
communities. This review sets out
their achievements and the challenges
they face as we head into 2012/13.

Letter from
Mike Crompton, Cha
ir
In these straitened
times, no-one needs
to be reminded
that the whole country is undergoing
a long-lasting financial ‘squeeze’;
and it should surprise no-one that
the voluntary sector is being hit
particularly hard.
In the last financial year, Rural Action
Derbyshire lost a total of six members
of staff: Kerrie Fletcher, Diane Scott,
Emma Simpson, Kate Learmouth,
Martin Sills, and Claire Thornber.
Some went because funding came
to an end; others such as Emma
Simpson moved away with their family
to Guernsey; and Claire Thornber
happily has returned to help with the
successful oil-buying scheme.
This gives a measure of the effects of
the recession on our sector, and above
all the huge increase in pressure on
remaining staff to cope with additional
work loads, and at the same time
maintain the level and quality of
service for which RAD is known.
I am pleased to report that our staff
as ever have risen to this challenge
under Sylvia’s leadership and example.
Partnership working has become
the key to our success, and almost
every activity is now a partnership
with other voluntary or statutory
sector organisations. These include

Wheels to Work, Suicide Awareness,
Community Conversations, Wirksworth
Swimming Pool, the Agricultural
Chaplaincy and Financial Inclusion
Derbyshire.
The breadth and scope of these
collaborations can be measured by
Financial Inclusion, which includes
partners such as Housing Associations,
Credit Unions, the Church, Age
UK, Citizens Advice Bureaux, Local
Authorities and the Primary Care Trust.
I can say without hesitation that the
Board of trustees and directors of RAD
are hugely appreciative of the efforts
our staff have made, especially since
in the last financial year an expected
trading loss was turned into a very
healthy surplus. It is a pleasure and
an honour to be a trustee of such a
dedicated organisation.
Finally, may I convey the best wishes
of all trustees to Brian Wood,
Treasurer and Secretary of Derbyshire
Association of Local Councils (pictured
below), who retires in August of this
year. Brian has been
a good friend to
RAD, and we have
enjoyed excellent
relations with the
Parish Council
sector under his
stewardship.
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Empowering Commu

nities

Chapel en le Frith Neighbourhood Plan
RAD were contracted to organise
public meetings in each of the four
settlements in the parish, and to
recruit volunteers to be the steering
group of a new community plan.
In the event this became a
Neighbourhood Plan – one of the
200 ‘frontrunners’ that received
government funding.
However it started as a community led
planning exercise, with open workshop
type public meetings. These were lively
and very well attended, especially in
Combs and Chapel itself. In total over
200 people attended these meetings.
The meetings asked for ideas and
views about the parish, and gathered
the comments on post-its – lots and
lots of them. We also had over 40
people who volunteered to meet
again just after Easter to carry the idea
forward.
This group became Chapel Vision –
their first job was to sort and analyse
all the comments, taking a couple of
weeks of hard work.
Around this time – April 2011 – High
Peak Borough Council and Chapel en
le Frith Parish Council were granted

£20,000 Frontrunner funding, and
after some negotiation, Chapel Vision
had a budget.
Neighbourhood Plans are a new thing
and as frontrunner Chapel Vision
became a group to watch. RAD Rural
Officer Joe Dugdale was invited to
continue to support the group over
the first stages of their planning and
organisation.
Chapel Vision have been very busy
consulting the community and
learning a lot about Planning, putting
in thousands of hours of voluntary
work over the past year, and will be
submitting their Neighbourhood Plan
in Summer 2012.
This will be in time for it to become
part of the Local Plan for the Borough
if it passes a scrutiny test and a
referendum in the Parish.
This piece of work was another
chance for RAD to show its strength
in consultation and community
engagement, with the bonus of
being involved in the forefront of the
changes due to the Localism Act.

Contact Joe Dugdale / Helena Stubbs - Rural Officers
T: 01629 821924/821925
E: clp@ruralactionderbyshire.org.uk
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Community Conversations
In May 2011, RAD won a tender to
design and carry out consultation
events in communities across High
Peak and Derbyshire Dales. This was
a significant local authority contract,
and showed a measure of confidence
in RAD’s ability to deliver a complex
project in time.
Working to some very tight timescales,
11 events were completed by midJuly in communities across the two
districts, starting with a pilot in Harpur
Hill and going on to run events in 10
more communities using the same

model: Ashbourne, Buxton (Fairfield),
Cromford, Darley Dale, Doveridge,
Glossop (Gamesley), Hulland Ward,
Matlock, New Mills and Wirksworth.
A team of RAD staff came together
to plan and facilitate the events
and developed a resource base and
monitoring programme.
The events generated a wealth of data
and community responses, which were
then written up into formal reports.
These reports were published on both
local authority websites.
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Wirksworth Swimming Pool
RAD, along with Derbyshire Dales CVS,
was commissioned by Derbyshire Dales
District Council to look at how a local
authority managed local swimming
pool could be moved into community
ownership. This was a quite
controversial piece of work as the pool
is well used, highly regarded and many
local residents were concerned the
pool may be under threat of closure.
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The day that a DDDC offi
cer came to my office
to hand over the keys to
the pool was pretty
significant – I had been
working on this project
for more than 2 years and
finally the pool was in
community ownership.
I enjoyed working with the
people who came
together to form the Wi
rksworth Swimming Poo
l
management group so mu
ch that I decided to join
them and become a truste
e.
Sylvia Green - CEO

Our job was to draft a business plan for
the pool and to bring together a group
of people who were able and willing to
manage the pool.

the relevant questions, and start to
think about what could be achieved
by bringing the pool into community
management.

We realised that people need lots
of information and time to consider
before they take the step of getting
involved in running a community
facility. Had the process been more
hurried it would have failed; we made
it clear from the very start that no one
would be pressganged into anything –
which enabled people to relax and ask

The people who came together to
form the Wirksworth Swimming
Pool management group are an
exceptionally committed and talented
bunch of people who have put huge
amounts of effort and expertise into
making sure the pool is well run and
responsive to the needs of the local
community.

The pool is small and warm so it is
ideal for very young children learning
to swim and people who are nervous
of water. Parents and Schools bring
children from Wirksworth and
surrounding villages to the pool to
learn to swim. There are also aqua fit
groups meeting there and a couple of
groups aimed at disabled people.

The pool successfully passed into
community ownership in April 2012.
Since then, the Pool has recruited
a manager, swimming tutors and
lifeguards, it has been refurbished and
has a new logo courtesy of a design
competition for local children. Now it
is busy planning how to celebrate its
30th birthday in July 2012.

Supporting Farming
Agricultural Chaplaincy Project

Communities

The Agricultural Chaplaincy Project
provides practical, emotional and
spiritual support to farmers, farming
families, farm workers and others
related to the farming industry.
Agricultural Chaplain Graham Hinds
works across parishes in Amber Valley,
Derbyshire Dales and High Peak.
The service is provided in total
confidence and is carried out through
drop-in surgeries at Bakewell and
Derby Livestock Markets as well
as through visits to farmers at
their homes, workplaces or other
community settings.
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Highlights during 2011-12 included
organising a lunchtime visit for the
Archbishop of Canterbury (pictured
with Graham, above), producing a bimonthly fact sheet for rural clergy and
some excellent farmer related church
services. A pastoral letter sent to 700
farmers resulted in 50 new referrals.

Contact Graham Hinds - Agricultural Chaplain
T: 01332 602124 or 07833 638562 E: grahamhinds@hotmail.com
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Advisory Service
The Village & Community Halls
Advisory Service provides support to
managers of community buildings in
rural Derbyshire, with appropriate
advice, information and training with
the aim of helping to improve overall
governance and management of the
organisation.
The service supports the managers of
some 250 village halls and community
buildings across Derbyshire. Most are
charities run by local volunteers as
trustees; others may be Church Halls,
Miners’ Welfares or other types of
community organisations and statutory
managed halls such as Community
Centres or Town Halls. Secondary
beneficiaries are the numerous
groups that use the space to provide
local activities and the wider local
communities they serve.

As part of a national network of village
halls advisors, the service has access
to specialist technical support through
ACRE (Action with Communities in
Rural England) and the wider network.
In May, the East Midlands Village Halls
Advisors network hosted a two-day
national training event in Nottingham,
sponsored by AON insurance. This
annual event helps to keep advisors
abreast of current issues and matters
affecting community buildings,
including legislative changes that may
affect how premises are governed and
managed. Particularly helpful was the
Charity Commission’s presentation
on Changing Governing Documents.
This is an issue which advisors are
frequently asked for advice about, as
many are outdated, with some Trust
Deeds being over 100 years old.
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Congratulati
ons to :•

Great Longst
one Village H
all
Florence Nig
htingale Mem
orial Hall,
Holloway
• Over H
addon Villag
e Hall
Who have ac
hieved Hallm
ark 1 Quality
Standards.
•

The major impact on halls was the
legislative change to music licensing
which came into force from January
2012. This allows Phonographic
Performing Licence (PPL) UK to collect
licence fees from charities and others
for playing recorded music. Licence
fees are now collected jointly through
Performing Rights Society (PRS) to help
simplify tariffs payments, but there are
still two separate licences.
Even though the joint tariff does
not increase administration, it is yet
another financial burden/pressure for
many halls who find it hard to remain
sustainable.

RAD has secu
red further fu
nding for 20
cover Hallm
12-13 to
ark expenses
.
Two newly tr
ained ‘Visitor
s’ have joined
team of volu
our
nteer assess
ors to suppor
developmen
t the
t of the sche
me - to enco
uptake of Hal
urage
lmark 1 and
existing halls
progress to H
to
allmark 2.

The service now provides
more benefits for its members. From
April 2011 a ‘Village Halls Members
Only’ area on our website provides
subscribers with instant access to
relevant news and information.
In particular, 42 ACRE Village Hall
information sheets are readily
available free of charge and these
have proved to
be an especially
valuable resource for
members.

Contact Helena Stubbs - Village Halls Advisor
T: 01629 821925 E: h.stubbs@ruralactionderbyshire.org.uk
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Fuel Poverty & Energy Efficiency
Community Oil Buying Scheme
The Community Oil Buying
Scheme aims to help people,
businesses and community
organisations situated off the gas
grid source their central heating oil
cheaper. It does this by combining
their orders to purchase the oil in
bulk and secure the oil at a cheaper
price (see graph, opposite).
The scheme benefits anyone in
Derbyshire who relies on kerosene
to heat their homes or business,
especially elderly and vulnerable
people.
During its first 6 months, the scheme
grew to 234 members. It gained
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the support of the county and city
council via the Warm Homes Healthy
People Funding and the scheme was
promoted on regional and national
television.

0.78

Oil Buying Group Price Comparison

- Rural Action Derbyshire

Member Price
Market Average
Market Highest

Kerosene Price £per litre

0.73

0.68

0.63

0.58

0.53

0.48

Over the coming year it would be great
to continue to offer free membership
to those in need and to develop an
offer for those with very
hard to reach oil tanks.

Also, for the scheme to increase to 500
members and ‘break even’ - and then
to turn a profit and be able to invest
this back into the whole organisation.

Contact Claire Thornber - Oil Buying Scheme Project Officer
T: 07903 876811 E: c.thornber@ruralactionderbyshire.org.uk

Calor FREE Project
The FREE project
provides free
home heat energy
surveys.
RAD volunteers
are trained to
make home visits
to assess how much heat is lost
through the various elements of the
building. This information is really
useful to householders helping them

to make the best choices in home
improvements to reduce heating bills.
During 2011-12 we recruited and
trained a total of 15 volunteers. 12 of
these are currently active - and carried
out 25 home visits.
We have teamed up with Warmstreets
in Derbyshire Dales and are working
with authorities all over Derbyshire on
fuel poverty.

Contact Joe Dugdale - FREE Project Officer
T: 01629 821924 E: j.dugdale@ruralactionderbyshire.org.uk
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Transport & Access
Wheels to Work / Wheels to Learn / Ways to Work Bolsover
Wheels to Work is a transport scheme
that helps people in rural areas,
or areas poorly served by public
transport, to access work, training
or education opportunities where
transport is a barrier.
Many jobs available now involve shift
patterns or hours that don’t fit in
with bus timetables, and Wheels to
Work enables people to get to these
jobs either by providing moped loans
(including training, protective clothing,
insurance and maintenance), or by
the subsidised purchase of bicycles
(push bikes or electric bikes) for those
who are able to cycle to their work or
training. The project is now able to
help with initial public transport costs
for those moving into employment
who are waiting for their first
wage.
Wheels to Learn was a new
project for 2011/12, and
helped people specifically
needing to access training
or learning, including
apprenticeships. The transport
solutions available were moped
loans, bicycles, public transport
and taxi fares. This project has
been particularly beneficial
for those over 16 years old no
longer eligible for free transport
to college or 6th form.
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Ways to Work Bolsover helps people
with all of the above, but can also
pay for car mileage costs, subsidised
driving lessons and even car repairs if
this would enable someone to take up
a job offer or training placement.
Ways to Work Bolsover has been
really successful in helping those in
the district with transport costs in
the early weeks of work when their
benefits had stopped but they hadn’t
yet started to receive a regular income.
Many of these people have said that
they would have had to turn down
work or training placements without
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the help of Ways to Work, as they
simply couldn’t have afforded to get
there and back in the initial weeks.

transport to get to work or training
once their time with Wheels to Work
comes to an end.

During 2011/12, a total of 640 people
were helped with moped loans,
bicycles or other transport assistance.
293 of these people moved into
employment or training as a result of
the help provided.

What has stood out over the last year
is the continued success of partnership
working across the sector. One person
can be helped by several agencies in
their journey to gaining employment
or embarking on a training course,
and the agencies all work together to
ensure that individuals get help from
whatever source they need to help
them improve their life chances.

Another initiative during 2011/12
was working with the Credit Union
to enable our clients to purchase the
moped they had loaned from the
project at the end of the 6 month loan
period by borrowing from the Credit
Union. This has worked really well
with many of our clients choosing this
option so that they have sustained

Helping someone with transport to
work or training is often the last link
of the chain, but often the chain can’t
be completed without that travel
assistance.

Contact Sandie Abberley - Wheels to Work Manager
T: 01629 821923 E: w2w@ruralactionderbyshire.org.uk
Or visit the Wheels to Work website: www.wheelstowork.org
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Digital Switchover Help Scheme
This project was about the switchover
of the television signal from analogue
to digital. In Derbyshire this happened
in September 2011. We were part of
a national programme to make sure
people knew that, unless they took
action, their television really would
stop working. A programme of help to
was available to vulnerable people and
our job was to make them aware of
that help and encourage them to ask
for help if it was needed.

The way we approached this project
was to recruit and train staff and
volunteers from agencies across
the county already working with
vulnerable and isolated people. In
other words people who already were
trusted and had a relationship with the
individuals we were trying to reach.
They were provided with information
and promotional materials about the
digital switchover and help scheme so
they were able to spread the word.

The help scheme was aimed at older
people, disabled people and socially
isolated people. Letters had gone out
to households but the concern was
that people would not pay attention,
ignore their letter and just assume it
didn’t apply to them.

This time limited project was able to
deliver against all its targets because
of the good working relationships
RAD has with a wide range of other
voluntary and community groups in
the county and city.

Some of the case studies made you
realise just how much some
Mrs P is registered
people rely on their television
blind, lives on her
own and has
no family. Julie ra
for
their contact with the outside
ng the Help Schem
e on behalf of
Mrs P, as she notic
world.
ed she had a letter

from the BBC
e, which hadn’t be
en opened.
Julie arranged for
the engineer to ca
ll on a day when
she was cleaning,
so she was able to
let him into
Mrs P’s house to ins
tall a Freeview box.
Mrs P likes to liste
n to the TV, which
acts as
company for her.
She was delighted
with the
outcome and very
pleased Julie had sp
otted the
letter and arranged
for an engineer to
call.
on her mantelpiec

We were also worried that
some people could be
exploited by con artists telling
them they needed to buy a
new television or aerial when
none was needed.
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The project involved 25
volunteers and reached over
800 vulnerable people living in
Derbyshire.

Suicide Awareness Training
321 people between April 2011 and
March 2012.
The Suicide Awareness Project (SAPT)
aims to raise awareness of suicide. We
offer free half-day training seminars
which increase awareness of good
emotional health and mental wellbeing
and aim to reduce the stigma of
suicide.
These are open to all , though
especially targeted at identified ‘at risk’
areas, groups and occupations. Those
who attend benefit in raised awareness
of the risk factors and warning signs
of suicide, identifying protective
factors, challenging common myths
and attitudes and establishing ways of
helping vulnerable people.
Seminar audiences are diverse - we
aim to attract a cross section of
frontline workers and people from
across the county who come into
contact with, or care for, those who
are vulnerable to suicide. In addition
we deliver short presentations to
individual organisations with content
tailored to suit the audience.
We have continued to achieve over
targets with 12 seminars and 2 short
presentations delivering training to

The project officer has continued to
work in collaboration and build strong
relationships with key contacts across
Derbyshire. A very successful project
conference in March 2012 aimed to
raise awareness of suicide and the
need for training, explore national
and local contexts and the broader
health and wellbeing agenda, identify
barriers to delivery, provide a useful
networking opportunity as well as to
celebrate the work of SAPT.
SAPT is funded in Derbyshire,
Nottinghamshire, Northamptonshire
and Leicestershire & Rutland by the
Big Lottery Reaching Communities
fund for 3 years (2009 – 12).
An external evaluation in year 2
recommended improvements for the
remainder of the project including
changes to the website, review of
training content, development of
a marketing strategy, a skills audit
of SAPT staff and business planning
to make the project sustainable. In
Derbyshire the project is prioritising
work to engage with farming
communities, where suicide is still very
much a taboo.

Contact Sharon Lovell - SAPT Derbyshire Manager
T: 01629 821921 E: s.lovell@ruralactionderbyshire.org.uk
Or visit the SAPT website: www.sapt.info
15
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Financial Inclusion Derbyshire is
a partnership project addressing
financial exclusion in low income
communities. The areas of work are:
• Banking
• Affordable credit
• Illegal money lending
• Savings
• Debt and income maximisation
advice
• Financial capability for children
and adults
The Partnership is responsible for
delivering the county wide Financial
Inclusion Strategy. It includes credit
unions, housing providers, advice
services, banks, PCT, local authorities,
probation, illegal money lending
officer, voluntary organisations, etc.
It enables greater benefit and impact
from working together than by trying
to tackle issues alone.
Two conferences were held
in January 2012 to help
shape the new 2012-2015
Strategy. Both events were
well attended and received.
Financial inclusion awareness
training has continued to be
delivered for a wide variety of
frontline staff groups around
the county. Sessions
16

Being part of both the FI Derbyshire
Forum and
Debt Advice and Income Maximisation
Group has
given me fantastic access to a wide
range of support
agencies which has significantly help
ed me deliver
the Stop Loan Sharks message direc
t to front line
staff far easier than I would have hope
d.
Steve Ward, Illegal Money Lending Team
.

look at what financial inclusion is, the
issues and effects, and enable staff
to look at issues for their own clients.
Longer sessions include presentations
from the local financial inclusion
services in that area so that staff are
better able to sign post and refer
clients. Positive evaluations have been
received throughout, with staff able
to take the learning into their work.
In the last year, full sessions ran in
Chesterfield, North East Derbyshire,
Bolsover and High Peak.

n,

centrated informatio
Another achievement has been
Good session – a lot of con
the session.
bringing credit union coverage
useful Q&A throughout
need and value of
the
hlights
to High Peak. It has been known
I have learnt a lot. It hig
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for some time that some parts
of the district experience high
use of both legal expensive doorstep
High Peak Community Housing,
lenders and illegal money lending.
the two PCTs and the Illegal Money
Early in 2010 a report from ABCUL
Lending Team. It has also been with
proposed Manchester Credit Union
support and involvement of the new
extending its Common Bond into
Gamesley Financial Inclusion Group –
High Peak. However, this was not
established because of its high levels
approved by the FSA at that time.
of financial exclusion. This means there
Credit Union coverage remained an
can be a joint approach to tackling the
important objective of the partnership.
different issues in Gamesley.
Manchester Credit Union used the
Other achievements include: A variety
opportunity of new legislation for
of financial capability sessions run in
credit unions to go back to the FSA
the county, for schools, young people
earlier this year. Endorsement for
and adults; an online directory of debt
an expanded Common Bond area
and benefits services Derbyshire
was received in June 2012. This
www.derbyshire.gov/debtandbenefits;
has involved joint working between
and publicity in local media to raise the
partners as well as funding support
profile of credit unions.
from High Peak Borough Council,
Thank you so much for arranging the financial capability training. The young
people benefited from
their sessions and it was also really useful for Emma and myself. It certainly
made us think about
the different ways in which we can build financial awareness into our activitie
s. We found the
training really inspiring, particularly as Helen’s enthusiasm for (and knowled
ge about) her subject
together with her compassion for people came over very clearly.
We undertook one of the exercises with young people at a Youth Club session
and they were really
enthusiastic. We chose the exercise where the person has won £2m and
has to split the money:
£1m to charity and £1m for person expenditure. Twenty-two young people
participated in the
exercise and we got some interesting results. As expected the main charities
they chose were those
with a family connection and various discussions took place around this.
The discussions around
personal expenditure promoted the usual house, car, clothes, etc. but also
led to discussions around
investments and business opportunities including purchase of rental property
. We will re-visit the
exercise again because there’s lots more we can get from it.
Once again, thank you for providing this opportunity.
Dianne Wickham - Youth Development Worker, Old Whittington Recreati

on Ground

Contact Emma Bates - FID Manager
T: 01629 821929 E: e.bates@ruralactionderbyshire.org.uk
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The project aimed to increase
voluntary sector involvement with
Local Strategic Partnerships across
the county. It was funded by the Big
Lottery and ended in May 2011.

Making A Difference:
Researching The Voluntary
Sector In Derbyshire.
Voice commissioned this piece of
research as part of the project’s legacy.
It provides a snapshot of the size and
scope of the voluntary and community
sector, what it does, who it is involved
with and how much it is worth.
It offers a powerful marketing tool with
figures on paid staff underlining the
sector’s importance as an employer
and the figures on volunteering
showing just how much added value
the sector provides.
It is also a useful planning tool as it
shows where the VCS is developing
and where it is most at threat.
Evidence from other such projects
suggests that such research is
powerful in promoting the nature and
contribution
of the VCS
to statutory
stakeholders.

18

Measuring The Difference
Event May 2011
68 people attended in total (57
delegates from 42 different voluntary
and community sector organisations,
plus 11 representatives from 6 public
sector organisations). The event had a
fantastic atmosphere.
44 delegates completed anonymous
evaluation forms. Of the 44, 40 of
them commented that the activities
and information at the conference
gave them either ‘a great deal’ or ‘a
certain amount’ more confidence
to negotiate and influence decision
makers. Four workshops covering the
following topics were also held:
• An Introduction to Social Return
on Investment
• Measuring Outcomes
• Understanding and Influencing
Parliament
• Measuring the Value of
Infrastructure
On average the training sessions
scored 8 out of 10 reflecting the
average overall score for the value of
the event.

Financing Our Work
Total Income for 2011-12
£805,747
Management Fees/
Earned Income
£72,627

Expenses Recharged
£6,499
Miscellaneous
Local Authorities
£6,380
£34,460
Projects
£612,608

Service Agreement
£73,173

Total Expenditure for 2011-12
£642,344
Community
Development
£8,895

Rural Accessibility
£148,299

Property &
Office Costs
£102,478

2011-12 Funders

Grants
£50

Professional Fees
£32,775

Staff Costs
£339,419

Governance
£10,428

Action for Communities in Rural England
Amber Valley Borough Council
Big Fund
Big Lottery Fund
Bingham Trust
Birmingham City Council
Bolsover Community & Voluntary Partners
Calor Gas Ltd
Citizens Advice Bureau
Coalfields Regeneration Trust
Dales Housing
Department for Environment, Food and Rural Affairs
Department of Health (Warm Homes, Healthy People)
Derby Diocese

Derbyshire County Council
Derbyshire County Primary Care Trust
Derbyshire Dales District Council
Digital Outreach
District of Bolsover
Donations to Agricultural Chaplaincy
High Peak Borough Council
Methodist Church Sheffield
North East Derbyshire District Council
Peak District National Park Authority
Regional Efficiency Inclusion Partnership
Rykneld Homes
South Derbyshire District Council
Working Neighbourhood Fund
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Who we are
Staff and Volunteers 2011-12
Sandie Abberley Wheels to Work Manager
Emma Bates
Financial Inclusion Derbyshire Manager
Joe Dugdale
Rural Officer/FREE Project Officer
Helen Faraday Wheels to Work Project Assistant
Kerrie Fletcher Communications Manager (until July 2011)
Sylvia Green
Chief Executive Officer
Graham Hinds Agricultural Chaplain
Glen Ingham
Facilities Officer
Sharon Lovell Suicide Awareness Partnership Training Project Officer
Frances Rostron Financial Inclusion Derbyshire Temporary Admin Assistant
		
(Nov 2011 -Jan 2012)
Sally Salisbury Finance Manager
Diane Scott
Digital Outreach Project Officer (until Sept 2011)
Nancy Slaney Volunteer
Martin Sills
Financial Inclusion Derbyshire Administrator (until March 2012)
Emma Simpson HR Manager (until Dec 2011)
Helena Stubbs Village Halls Advisor and Rural Officer
Claire Thornber Voice Project Officer (until May 2011) and
		
Oil Buying Scheme Project Officer (from Oct 2011)
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Board of Trustees 2011-12
Cllr Linda Baldry (until June 2011)

Cllr Barry Lewis

Mr Roy Bell

Cllr Mike Longden

Ms Valerie Broom

Mr Neil Moulden

Mr Mike Crompton - Chairman

Cllr Tim Norton (from June 2011)

Cllr Jack Dargue

Mr Robert Parkinson

Cllr Mary Dooley

Cllr John Pritchard (from Sept 2011)

Mr Grahame Gilbert
- Company Secretary

Cllr Ken Savidge (until Sept 2011)

Cllr Mel Hall (until March 2012)

Mr Mike Webb - Treasurer

Mr John Haynes
Prof John Herbert
Ms Julie Hirst

Cllr Michael Stanton
Mrs Jo Williams

If you require this publication in large print or
another format please call
Rural Action Derbyshire on 01629 824797.
You can view RAD’s 2011-12 Annual Report and
Accounts at www.ruralactionderbyshire.org.uk
Or contact RAD at the address below.
Rural Action Derbyshire
Church Street, Wirksworth, Derbyshire DE4 4EY
Tel: 01629 824797
info@ruralactionderbyshire.org.uk
www.ruralactionderbyshire.org.uk

Rural Action Derbyshire is the trading name for
Derbyshire Rural Community Council,
a charitable company limited by guarantee
Registered in England Company No 3320404
Registered Charity No 1061531

© RAD 2012

